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Aqil Farooq steps down from BPA Chair
after 20 years’ service to the Black Police Association

Awarded the The Lord Ferrers Award To recognise outstanding 
contributions to volunteering in policing.

Continued on page 4

MBE award for Kermal BPA volunteers

I will, of course, continue to support and contribute as a member and will perhaps see things from 
a different lens as I did in 2003. I have therefore taken this opportunity to share that journey with 
you in my final newsletter, through the ‘In my shoes’ article on page 5.

With 37 years policing 
service Kermal Singh 
was named one of a 
100 of the city’s most 
inspiring people in 
2018 in the publication 
of a Bristol BME 
Powerlist, has been 
made an MBE for 
services to policing and 
diverse communities. 

Continued on page 4

I have both the pleasure and the disappointment as your chairperson of presenting to you what is my final 
newsletter. I have been fortunate and privileged to lead and support colleagues and friends within an organisation 
that continues to improve and provide support to those who can make a difference. 

As we are entering a new phase of leadership within the force, I warmly welcome both our new Chief Constable, 
Sarah Crew and Police and Crime Commissioner, Mark Shelford.  The hard work continues with our new 
police leadership where the BPA plays its role both as a critical friend and as a point of reference during 
challenging times.

We have been working through the pandemic to ensure that it is very much business as usual for 
support cases and guidance. Our efforts to ensure that our members are protected and supported 
during times of need and uncertainty have not gone unnoticed. We are proud to welcome back those 
making the decision to return and our admiration for those choosing to remain within the organisation 
following challenging times. Well done!

As I look back at over 20 years of my involvement with our BPA – both as an executive and otherwise, 
I truly believe that I have become part of the change that we have aspired to. We are far more 
involved; we have a voice and perhaps more importantly, we are heard. Being able to forge that 
trust and confidence with key decision makers has given our members a place around many tables. 
Our BPA has a track record to be proud of. It has led by example and its journey has been recognised 
through well-deserved awards and achievements. Our staff association has therefore been elevated 
locally, regionally and nationally as a direct result of these successes.

I have found it challenging, demanding and at times daunting, but such factors have become eclipsed 
by the endeavours of our hard work. This has undoubtedly provided the energy and drive to continue 
the journey and achieve our goals. I therefore thank you all for your support and friendship in helping 
me shape and lead the association into what it is today. 



Despite our best intentions, we still have 
massive underrepresentation from 
BAME (particularly black) communities 
within our workforce. Equally, those 
same communities generally have 
the lowest trust and confidence in us. 
Over many years we have, and still are 
experiencing a self-perpetuating cycle 
where low confidence leads to low 
representation and low representation 
leads to low confidence. It is up to us to 
break out of that cycle. 
 
And it is not just about trust and 
confidence, it is also about diversity 
of thought. Take the Great British 
Bake Off for instance.  The reason that 
those ‘show stoppers’ are so amazingly 
diverse is because the contestants are 
also amazingly diverse.  Imagine if the 
majority of contestants were white, 
middle-class and mainly men! Would 
those ‘show stoppers’ be so unique and 
amazing? Now transfer that thought to 
policing. We are missing out on a huge 
pool of talent and I have no doubt that 
if we harnessed that talent, policing 
would be easier and more effective. 

So, we must do more. Since taking office, 
you will have heard me talking about 
having ‘courageous conversations’. 
We must ask the difficult questions, 

the answers of which may be difficult 
to hear. This is why I chose to discuss 
the difficult topics of Violence Against 
Women & Girls, including our internal 
culture and Institutional Racism in my 
first two ‘Chief’s Chats’. What I heard 
was powerful and courageous and it 
was a space where differing views could 
be aired and debated. There will be 
more of this to come, with I hope more 
and more people engaging.

Reaching out to communities, the 
PCC and I recently ran a number of 
engagement events in St Pauls with a 
number of community leaders. These 
were very valuable sessions. The 
atmosphere was incredibly positive, and 
touching on diversity of thought again, 
the ideas put forward were brilliant. 
What I heard was that communities 
do support the police, but feel we only 
engage well when things have gone 
wrong. They want relationships to be 
forged in the good times, so we can 
fall back on them when things don’t 
go so well. The community leaders 
were grateful for the engagement at a 
senior level, but wanted it to happen 
far more at a grass roots level? I would 
love front line teams to take time out 
to meet communities in a non-policing 
environment – watch this space.
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Chief Constable Sarah Crew

The plan has a strong focus on the Peelian 
principles of policing and crime prevention. 
Have a read on our Avon and Somerset OPCC 
website

I would like to highlight a new regional 
initiative - Op Scorpion. Working with 
Wiltshire, Gloucestershire, Devon & Cornwall 
and Dorset Police and OPCCs, we will harness 
the power of coordinated activity to make the 
South West of England a hostile environment 
for those who deal drugs, with the aim of 
having a visible impact on drug dealing and 
drug taking in our most affected communities. 
I’m sure some of you may be involved in this 
work and will support the regional approach 
to problem solving some of our biggest issues. 

My team recently ran our annual survey to 
consult you, and everyone living in our area, 
on whether you are willing to pay more council 
tax to fund local police services. We need a 
wide range of views on the service we deliver 
so I hope you all had the chance to take part 
as my decision on whether to increase it will 
affect you as local residents and employees of 
the police service. 

I have talked about many firsts here, so, might 
I add that I hope this will be the first of many 
occasions that I can talk to you about what’s 
happening in my office. Equally, I would like 
to invite you to get in touch and talk to me 
if you have any innovative ideas, suggestions, 
thoughts, concerns or any work where I can 
offer you my support. Just email my team at 
#PCC.
 
Until next time.

“

“

And it would be remiss of me not to mention the outstanding 
contribution of Aqil Farooq, who stood down as Chair at the 
end of December, having served for near on 20 years with 
our local BPA. His work with the BPA and Avon and Somerset 
more widely has been nothing less than extraordinary and he 
has my personal thanks for all that he has done.
I have always valued the work of the BPA and the support it 
has given me and the wider organisation. As chief constable 
I intend to build on that relationship. What better example 
could there be of a dependable, critical friend to help us on 
our journey of inclusivity.

PCC’s UPDATE
It is a real pleasure to write 
my first piece for the BPA 
Newsletter as the newly 
appointed chief constable. 
I believe very deeply in 
social justice, fairness and 
equality. I also believe 
that the overwhelming 
majority of those in the 
police family feel the 
same. However, by itself, 
this is not enough to reach 
our goal of being the most 
inclusive police force in 
the country. 

As this is my first appearance in this 
newsletter as your Police and Crime 
Commissioner, I would like to thank you 
for giving me the opportunity to say a few 
words. As it’s also the first BPA newsletter 
of 2022 I would like to wish you all a happy, 
healthy and successful year ahead. 

I know the BPA has undergone some change 
recently with Aqil stepping down as chair. 
I look forward to working closely with the 
new temporary chair, James, and the rest 
of the executive team to continue to build 
on how we can support effective scrutiny, 
transparency and accountability within our 
police service. I would like to congratulate 
and thank Aqil for a fantastic job of leading 
the BPA in all the important work they do, 
particularly supporting our diverse police 
officers and staff. 

Sticking with the theme of firsts - I would like to 
say how delighted I am with the appointment 
of ASPs first woman chief constable, Sarah 
Crew. Sarah has a proven track record of 
strong, innovative and successful leadership, 
through her NPCC role as lead for rape and 
sexual assault, she is undertaking important 
work with criminal justice and partner 
agencies to improve conviction rates and 
supporting victims in these types of offences 
as well as in the wider spectrum of offences 
involving violence against women and girls. 
Sarah is also passionate about ensuring the 
police service is open and representative and 
I support her in starting some challenging 
conversations within ASP on how we continue 
that journey to become the most inclusive 
police force in England and Wales.  

In another first, I recently published 
my brand new Police & Crime Plan for 
Avon and Somerset. My plan details my 
priorities of ensuring that my office is 
supporting the police in:

Mark Shelford

Temp Chair’s UPDATE
Hello Everyone,

As acting chair of the BPA, I would like to welcome you to our first 
newsletter of 2022. Spring is approaching, it is a new dawn in so many 
ways. With this comes new challenges and opportunities.

I would first like to give praise to Aqil Farooq, the outgoing chair. Aqil has 
been a true bastion in every sense of the word. He has been a driving force 
in the BPA for close to 20 years. The foundation which he has laid down 
gives the BPA a steady platform to continue its vital work.

The next 10 months will be turbulent and we must adapt. Accordingly, 
one of the bold steps we have taken is to change our name from Black 
Police Association to Race Equality And Cultural Heritage (REACH) Police 
Association. This has been done to make it clear that our network is open to 
all ethnicities. The word ‘Black’ has been a blocker: it gave the impression 
that the BPA only supports persons of African or Caribbean heritage. This 
could not be further from the truth. Even though the name of the BPA 
has been one that has personally resonated with my core Black identity, 
adapting it is the right thing to do.

The start of 2022 has been intense. The deliberation over Institutional 
Racism is stirring a lot of polarised views. The shocking behaviours emerging 
from the Metropolitan Police and the recent BBC Points West piece 
featuring the whistle-blower who was racially bullied in 2012 is worrying. 
Our membership is rightfully asking whether our police service is right for 
them. 

Evil exists everywhere, at home and in the workplace. There is no escaping 
this basic fact. However, what we can do create is an environment where 
the response to this evil is robust, proportionate and effective. I have faith 
in the custodians’ of our checks and balances mechanisms. They “get it”.

Our close working relationship with the Police Federation continues to 
ensure our membership is treated fairly and with dignity. This collaboration 
is proving to be very effective.

To finish off, I have just recently returned from the land of long distance 
runners. I normally go out there to top up my tan, and to face the intense 
scrutiny of my ever expanding waistline. Severe parental tongue lashing 
aside, I am always reminded of the spirit of “pulling together”. This is 
embodied in the Kiswahili word “Harambee”.  It is only by tag teaming 
together and bringing everyone along on the journey that we will succeed 
in 2022. 

• Increasing the legitimacy
of, and public confidence in,

the police and criminal
justice system

• Leading the police to be
efficient and effective

• Preventing and fighting
crime

• Engaging, supporting
and working with 

communities, victims and
partner organisations 

Temporary Chair James Oluoch-Olunya
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Announcing the award, Avon and Somerset police said: “Through his work 
with the BPA, Kermal has been instrumental in moving things forward in 
recruitment and race relations at Avon and Somerset Police.  He’s increased 
representation from minority groups into policing, introduced knife crime 
workshops at schools and colleges, which have been adopted by other 
educational establishments in other counties, and has engaged the workforce 
in cultural and ethical working”.

Member of the order of the
BRITISH EMPIRE

- Kermal’s MBE -

Avon and Somerset Black Police Association (BPA) Volunteers 
have won the Police Support Volunteer Team Award at this year’s 
Lord Ferrer’s Awards (2021), an annual Home Office event which 
recognises the vital role that volunteers play in support of policing 
and community safety across England and Wales. The event took 
place in London on the 14th October and was attend by the Home 
Secretary Priti Patel and the Home Office Minister Kit Malthouse.

Kermal Singh, General Secretary of the Avon and Somerset Police 
BPA, who co-ordinates the Outreach Volunteers team and who 
was recently awarded an MBE for services to policing and diverse 
communities said: 

“The Outreach Volunteers do ground breaking work in building 
strong and lasting relationships with communities. They play a 
central role in helping to create a more diverse and representative 
police force by delivering a wide range of outreach activities. They 
work tirelessly, giving up their time to promote our service’s values, 
breaking down barriers, dispelling myths and building confidence 
in the police.  They’ve also been engaging with young people from 
different backgrounds, helping to launch an interactive knife crime 
workshop and attending community events at schools, colleges 
and universities to secure the interest of future officers and staff. 

They thoroughly deserve this award which is the third they have 
won in the past 12 months.”

The BPA Outreach Volunteers team are: Simranjeet Kaur, Andra 
Serbanescu, Tino Mushongah, Kishore Narain, Eden Tang, Kavita 
Kaur and Ted Stargatt.

Avon and Somerset Police and Crime Commissioner Mark Shelford 
added: “It is thanks to their dedication and commitment to improve 
inclusion and diversity in Avon and Somerset that the Avon and 
Somerset Police’s Black Police’s Association (BPA) and the force 
itself has been recognised with these two awards.

“I know the hard work that both the force and the BPA Outreach 
Volunteers undertake to build and improve relationships with 
communities, support young people and to develop the talent 
of local people from black and minority ethnic backgrounds. This 
work must continue to ensure Avon and Somerset are taking steps 
in the right direction to become a more diverse and representative 
police force and, ultimately, the most inclusive police service in the 
UK. Well done to those involved!”

My journey began in A&S in 2002 having transferred from Gloucester 
Police following my probation. I worked at Trinity Road for two years 
before being appointed as the first general secretary of our BPA. I began 
the work with a blank sheet of paper to support our two most senior 
BaME officers, Norman Pascal and Bas Javid to draft our constitution 
and executive role profiles. I also decided to include a business plan to 
help establish an additional purpose within the organisation. 

I secured our new office away from the allocated shopfront ‘cop shop’ 
in Fishponds. That new office still stands today as our very own HQ 
(following a short move to and from Trinity Road in 2015). Much of my 
work at that time involved building internal relationships and resolving 
issues as they arose. As time moved on, the demand increased for 
my involvement outside the organisation to help address matters of 
public confidence. I therefore included education and careers into my 
portfolio- to build bridges. I began to include schools, colleges and key 
community locations to draw in more learning and partnership working.  
Interest in the organisation began to grow and my volunteers began to 
emerge. I saw the potential in many and directed them according to 
their strengths to assist where they were most effective. The success 
of the achievements can be seen in the many volunteers’ awards that 
they have now received from local, regional and more recently, the 
Lord Ferrers National Award presented by the Home Secretary.

In 2005, the NBPA appointed myself and the late Glenn Williams (Notts 
BPA) to impact assess the then Home Offices’ UK forces merger plans.  
We looked at the potential effects of BaME attrition (particularly police 
staff) in our region. The merger plans were shelved but I maintained 
the forged links I had made with the BPAs of the South West Region, 
thereby drawing us all closer to develop resilience, support and to share 
good practice.  Although the government plans didn’t materialise, I 
kept this regional alliance concept which is still standing as strong today 
as it did almost 17 years ago; strengthening our strategic outlook and 
capabilities.

In 2015 as deputy chair, we were having regular dialogue with our chief 
officers and PCC. Since being elected chair in 2017, I have advocated 
further involvement with our own organisations’ strategic plans. As a 
result we are now sat opposite every directorate and departmental 
lead in our force in supportive capacity. I am also proud to have been 
approached to help negotiate and approve our successful collaboration 
of joint working practices with our police federation – the first of its kind 
anywhere in the UK. Helping to bridge the knowledge gap on some of 
the more challenging matters involving race, faith and culture during 
any representation, is key to retention and good business practice. I 
have also ensured personal involvement in the following areas where 
we have had a place, a voice or continue to be heard; 

   • PSD
   • Stop & Search
   • Use of force
   • Officer/Staff safety
   • Diversity & Inclusion
   • Health & Safety
   • Training School

I am also proud to have been drawn into, and to have reached out to, 
work some of  the most effective and knowledgeable critical friends in 
the country.

IN THEIR
SHOES

Aqil Farooq

   • Strategic IAG (Independent Advisory Group)
   • National Association of Muslim Police
   • National Sikh Police Association
   • South West Regional BPAs
   • CPS Advisory Group
   • Mosque IAG

Working with the various local public authorities within our force area 
over the years has also been a privilege and a challenge. This has led 
to a better understanding of partnership expectations relating to 
policing faith, culture and race as well as promoting good practice in 
line with joint working strategies.

My work has involved a serious commitment to support cases for 
our members as well as providing recommendations at all levels, be 
it individual, departmental or the whole organisation. As a result, we 
have either directly or indirectly changed elements for the better for 
both front line and support.

I have ensured continuous dialogue where police confidence has been 
challenged or subject to intense scrutiny by our communities. I recall 
being consulted on some of the most challenging events within this 
force, under three chief constables; OP Harriet- the 2005 mainland 
bombings, Op Brisbane- the Bijan Ebrahimi findings, Bristol tasering 
incident and the Colston statue protest. There are more of equal worth 
to mention, but these have clearly left me with a protracted insight into 
the depth of public opinion on policing and the long-term vulnerability 
involving our staff.

I have voluntarily stepped aside as I feel that the time is right. We 
have hit a milestone in our association’s progression and the maturity 
and successes shown are evident of that passage. I believe that I have 
taken our staff association to where we should be. I have cast the net 
out continuously for people to come forward to contribute and help 
with the responsibility of making this a great place to work. I have 
always kept this as a standing agenda item. I thank those who have 
stepped up to the challenge in the form of the current executive and 
champions. I also thank immensely our General Secretary Kermal 
Singh, who has been instrumental in helping and having faith in my 
decisions, to steer the ship through difficult times. The award of 
MBE is a true recognition of the graft I placed upon him and for the 
outcome of our wider achievements. 

• Scrutiny of police powers
• Recruitment & Retention
• National Equality Standards
• Gold/Silver Groups (critical/major)
• Confidence & Legitimacy Committee
• Hate Crime Delivery Assurance Panel

• SARI
• NBPA
• IPCC
• NPCC
• HMICFRS

The Lord Ferrers Award  To recognise outstanding contributions to volunteering in policing

I’m very humbled and proud to be recognised in the Honours 
list (June  21). My work with young people from diverse ethnic 
backgrounds helps to reassure and encourage them to consider 
the police service as a good career choice. Through ongoing 
mentoring, coaching and developing, some of those volunteers 
now work for our organisation and it’s wonderful to see their 
careers grow. It’s important to give your time to others and to 
install trust and confidence in our communities.  For me it’s all 
about changing hearts and minds for tomorrow and investing 
in people.

“

“

“

“

It has been a privilege to have led on this journey since 
2003 as General Secretary, Deputy Chair and as Chair. A 
lot of commitment has had to be given both personally 
and career wise. I clearly remember the start of such 
in 2005, having to dash off during the delivery of our 
BPA Blue Sky Thinking seminar/launch in Somerset, to 
another delivery; the birth of my first child – who now 
turns 17!

Change is a necessity for the police if it needs to keep 
up. It is also true of those who work within it. This is 
no exception. As time moves on, reluctantly so must I.

Former Chief Constable of A&S Andy Marsh said:

“Kermal’s work has been vital in building 
relationships and trust and bridging the gap 
between police and the communities we serve 
and protect. His commitment to building strong 
relationships, with the ability to listen and 
understand concerns, has shaped the way our 
officers engage with people.
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“A POISONED chalice?”
Since I took on the role of force lead for stop and search in Summer 2021, I have 
lost count of how many times people have pulled a face and said, “ooh, that’s a 
poisoned chalice!”

Whenever stop search is reported on, it is usually accompanied by words such as 
‘controversial’ and ‘unfair’.  We know that stop search is used disproportionately 
on our black and minority ethnic communities. We also know, following a survey 
completed by a workshop as part of the Lammy Review, that officers feel nervous 
about using their stop search powers for fear of being labelled racist.

So I can see why some might look trepidatious at the challenge ahead. We need to 
build the trust of our communities in our use of stop search and the confidence of 
our officers in using their powers. Our chief has already started us on the journey 
by initiating challenging conversations about institutional racism, and I see this as a 
huge opportunity for us to be a leading light in the area of stop search. 
 

My aspiration as force lead is to empower officers to use their powers effectively and address disproportionality in a 
meaningful way to provide our communities with reassurance in how we use stop and search. I know that I cannot do this 
alone though. 2022 is going to be a big year for stop and search, with work taking place in many areas, including scrutiny, 
training and community engagement. If you want to be involved in the future of stop and search in Avon and Somerset please 
get in touch. 

My name is James Turner and I am a chief inspector and current head of the Detainee 
Investigation Team within the Response Directorate. I have worked for Avon and Somerset 
Constabulary for around 11 years and I am our force tactical lead for officer and staff safety 
and I work for the current strategic lead who is Ch/Supt Pete Warren.  It is my responsibility 
to oversee the delivery of our 7 Point Promise, ensuring we are continuously learning and 
improving in this area and link in with any national developments. I first became involved in 
this area in 2019 when I was asked by our chief constable at the time, Andy Marsh, to lead a 
national review into the Criminal Justice processes following assaults against police officers 
and staff. Ever since becoming involved I have felt strongly about ensuring we support our staff 
as much as possible if they are victims of assault or hate. 

In Avon and Somerset Constabulary if you are a victim of assault or hate then a supervisor 
must complete our 7 Point Promise with you which ensures you get a high level of support 
and care. It is crucial that this support recognises the impact of the incident and not simply 
focuses on injury, this is particularly important when dealing with cases of hate crime. The 
7 Point Promise also ensures we consider support measures such as TRIM and Occupational 
Health referrals to ensure you get the right level of support following an incident. 

Within the past 12 months we have also introduced new strategic groups that oversee officer and 
staff safety which are a quarterly Strategic Steering Group and Organisational Learning Panel the 
Black Police Association are members of both.  The steering group ensures strategic leads within 
the organisation are kept updated on any major developments or trends and a recent example of 
something discussed in this forum is the introduction of Out of Court Disposals for offences against 
our staff. This is a national first for this type of option to be used and was led by Supt Paul Underhill. 

The Organisational Learning Panel takes place every 10 weeks in our lecture theatre at 
headquarters and focuses on reviewing incidents that have taken place and identifying any 
learning from them. The panel consist of subject matter experts in all areas which includes Use 
of Force, Welfare Support, Investigations, Health and Safety and Staff Associations.

Chief Inspector
Vicky Hayward-Melen

Officer & Staff SAFETY

The final point I would like to 
make is Avon and Somerset 
Constabulary are committed 
to supporting our staff when 
they are victims of assault or 
hate. There is no excuse for this 
behaviour and I am always keen 
to hear from anyone who would 
like to share their experience 
with me and help inform how 
we learn and support our staff.  
If you would like to discuss any 
part of this topicplease feel free 
to contact me at

James.Turner2@
avonandsomerset.police.uk

Chief Inspector James Turner

2022 brings exciting changes for Operation Topaz. I am pleased 
to announce that Operation Topaz will be covering both Child 
Sexual Exploitation (CSE) and Child Criminal Exploitation (CCE) 
force wide from January 2022. Up until now we have only been 
covering CCE in the North of the force.

For those of you new to the force, Operation Topaz is a proactive 
child exploitation disruption team. We look for the harm that is not 
being reported and seek to disrupt offenders where we are not able 
to carry out a normal reactive investigation. We are an innovative 
team always looking for different ways to target offenders and 
safeguard young people. We were the first in the country to obtain 
a Slavery and Trafficking Risk Order on a suspect in a County Lines 
setting. 
From the CCE work we have already completed in the North of 
the force it is clear that many of our victims have been exploited 
by drugs gangs being forced or coerced into dealing, holding or 
preparing drugs. A disproportionate number of vulnerable children 
from our BAME community are falling victim to these gangs. I am 
anticipating that most of our victims in the South will have been 
exploited by County Lines. We know that most victims of child 
exploitation find it really difficult to tell the police 
what has happened to them but this is even more 
so with victims of CCE. Feedback from partners 
and children is that some victims from the BAME 
community find it easier to talk with someone 

from the same or similar 
ethnic background. 

We will soon be 
advertising for PC to DC 
Engagement officers in 
the North of the force 
working from Kenneth 
Steele House and in 
the South from Express 
Park. I would really love 
for Topaz to be more 
representative of the 
children and communities we are working with so would welcome 
applicants from BAME officers. This is a really exciting opportunity 
to help vulnerable children and become an accredited detective. I 
am keen for you to get in touch if you would like to find out more.  
We can put you in touch with a mentor to help you with preparing 
for any forthcoming applications, and would welcome you to join 
us for a 2 week taster.  If this is something you would be interested 
in then please discuss with your line manager and get in touch with 

Kermal Singh MBE ( BPA Gen Sec ) and/or myself so 
we can plan around your existing commitments.  I 
look forward to hearing from you.

Operation TOPAZ

Detective Inspector Grant Boyd

The panel has recently undertaken a week of intensification 
that focused on all incidents occurring within a seven day 
period and this deep insight will be used to improve our 

processes in 2022. 

ACC Jon Reilly

a n d  R e s p o n s e  C o m m a n d
I can’t believe how quickly time passes, and since I wrote in the 
last bulletin I’ve now been back in force for very nearly a year.  It’s 
been great to be here and pick up where I left off previously. 
 
I’ve been meeting regularly with the BPA Executive Team throughout 
this time to hear and understand your issues and concerns, and 
most importantly how we can collaboratively work together to 
resolve them.  I particularly enjoy this time as I can always rely on 
the team to tell me how it is!  This challenge is vitally important if 
we want to continually improve as an organisation in pursuit of our 
vision to deliver outstanding policing for everyone.

On a separate note, you may be aware each chief officer within the 
force takes a lead for each of the protected characteristics; I lead on 
faith and belief.  As a result, I’ve instigated a new faith forum where 
staff associations and the chaplaincy service come together to see 
how best we can support colleagues and bring some additional 
visibility to this provision.  This further develops our desire to be the 
most inclusive force in the country and aligns with our values.  The 
BPA have been really helpful in this endeavour and I’d like to give 
a shout out to Ziyad Asfour and Mo Berber for their contributions.  
Please link in with them or have a look on Pocketbook if you’d like 
to know more.

Finally, I would like to finish by acknowledging the significant 
contribution and work of Aqil Farooq, as the outgoing chair.  I’ve 
known Aqil a long time, from when we worked together in Bristol, 
and his commitment to the role has been exemplary, taking the 
association forward during a period of significant international and 
national events.  Whilst balancing the demands of his day job, he’s 
led with a passion and humility to see change and will be missed.  
I would like to personally thank him for all he’s done and the 
difference he’s made.
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In the eyes of our COMMUNITY

In 2019 my business partner and I, Dr Mena 
Fombo were discussing our frustrations with 
the lack of spaces in Bristol city centre for 
artists’ expressions and practice, especially 
spaces aimed at encouraging people from 
diverse backgrounds. 
 
I’m a lover of history, and I was sharing the 
history of the harbour, when we came up 
with the idea of creating a space on a barge 
in the harbour to serve two purposes. One 
was to create a creative space for black 
artists and creatives to gather, create and 
promote work for the wider Bristol audience, 
andalso a space that acts like a memorial for 
the horrifying history associated with those 
waters, the transatlantic slave trade.
 
Beyond We (previously known as Bristol 
African Caribbean Culture Space) was born.

When the events of June 2020 occurred 
and the Colston statue was thrown into the 
harbour, we felt it was the perfect time to 
let the world know about our project. We 
set up a ‘go fund me’ and launched the 
project.

https://www.gofundme.com/f/bristol-
african-caribbean-culture-space

 
After these events it seems, in the press, 
the focus has shifted away from racial 
injustice and disproportionate policing 
of black communities to focusing on the 
Colston four. Speaking with people in the 
community it feels as though the core 
message is being lost, the message of what 
we want to address; systemic racism, health 
and job inequalities etc. 

•  To mentor youths who come from disadvantaged  backgrounds to provide 
 creative opportunities to better themselves and break the statistics of our 
 young people within the community.

•  To run creative workshops within the arts sector to develop skills that may 
 already exist or provide new skill sets for individuals to use in the wider 
 community. 

•  To create opportunities for artists of all backgrounds and genres to be
 supported in finding an audience that matches their ability and ambition.   

•  To work with managers of community facilities around the city that can
 host live performance events that will aim to revitalise these community
 spaces, returning them to relevance in their neighbourhoods. 

•  To offer audiences in all parts of the city the chance to see local performers   
 alongside a diverse and eclectic range of artistic genres for the community to  
 appreciate.  

•  To reach out to communities around the country and to organise artist exchanges  
 and training opportunities that will offer artists the kind of experiences that will  
 engage artists with the ability and ambition to take their art to a wider stage.

#Giving is a Beautiful Thing
The Rebel with a Cause community interest company (TRWAC CIC) was set up in August 2021 
with objectives about health, education and economic empowerment in the Bristol African 
Caribbean communities. Its current project #ujimakeepthebeat is all about increasing 
blood and organ donations in BAME communities. African and Caribbean people make up 
approximately 3% of the UK population but donate only around 1% of the blood in the UK 
blood bank. Blood from this group is specifically required to treat sickle cell patients. Giving 
blood is simple and safe and takes about 10 minutes, with 
the rest of the time for health questionnaires and checking 
Hb levels. Every donation of blood saves 3 lives - you could 
say that donating blood is part of the emergency services!

Organ Donation
Asian and black patients waiting on the transplant list 
for organs such as a kidney wait the longest but have the 
greatest need. The law on organ donation changed in May 
2020 and it now operates on a presumed consent upon 
death basis. People are encouraged to express their wishes 
to indicate whether they agree or not and should discuss 
their views with family. BAME police officers and Avon & 
Somerset Police staff are often seen as role models and are highly respected within many 
BAME communities across Bristol. Therefore your support will go a long way to ensure 
there is not a shortage of blood for BAME communities and will encourage others. 

To donate blood or express your wishes about donating organs, please go to  

www.trwac.org/support.
Remember #givingisabeautifulthing.

Also send us an email at info@trwac.org if you do sign up/express your views or have any questions.  

Amjid Ali
A Tribute

We were very saddened to hear of the 
passing of Amjid Ali in September last 
year (2021).

Amjid was not only a dear friend and 
confidant but a vital asset to those who 
were fortunate to receive the guidance 
and counsel from the vast experience 
he possessed. Amjid took the lead as 
chair of the Strategic Independent 
Advisory Group (SIAG) and was 
instrumental as a well-respected 
critical friend to the organisation. His 
calming influence and guidance was 
hugely welcomed at the times where 
as both a force and staff association, 
we needed that element of objectivity 
to help see us through some difficult 
challenges. Amjid had a gift. He was 
instrumental in forging community 
links from within. At times he brought 
together those who had more than 
a difference of opinion. With our 
support he created the Mosque 
Independent Advisory Group (the 
first in the UK) and then progressed 
onto work with the both the CPS and 
Women’s Islamic IAGs in the region. 
Amjid was also a huge contributor to 
the NHS. The fact that he had been 
suffering from kidney failure, gave him 
the desire to put something back into 
the health service that had been there 
for his hour of need since his early 
medical retirement from HSBC.

We welcome seeing something here 
in our force in Amjid’s memory both 
to acknowledge and thank Amjid for 
volunteering the precious time he had 
left.

At the time of writing, we have been in 
talks with a chief officer for something 
fitting for the outstanding work from 
such an outstanding and remarkable 
friend who will so dearly be missed by 
many. 

Thank you Amjid.

BRISTOL
African
Caribbean
CULTURE
S P A C E

Creating this space, we believe, will help 
to move the conversation on from Colston 
and slavery, and help build a more inclusive 
harbourside where all communities feel 
welcomed and appreciated.

Follow us
@BeyondWeUK

Michael Jenkins

Creative Power Town (CPT) is a platform and hub for the 
creative arts: music, dance, fashion, drama, media production 
and photography. We offer a range of services including 
media production, social interactions, creative workshops and 
organisational support. The CPT Creative Development Hub 
provides a platform for creatives to network, showcase their 
talent and get involved with local, national and international 
creative projects through established partnerships with 
industry organisations. Our aim is to upskill, inspire and create 

opportunities for individuals, to learn, craft and sharpen their 
knowledge and experience within their chosen sectors. 

The arts have always been a pillar in our community, teaching 
transferable skills and creating positive role models. Creative 
Power Town is focused on creating new opportunities and 
pathways for getting into the creative industry, enabling young 
artists to live out their artistic dreams. Our goals are:

At Creative Power Town, we believe that 
the local and wider community deserves 
the chance to become successful within 
the creative industry, we look forward 
to working with the Avon and Somerset 
Black Police Association. For more 
information or to get in contact, visit 
creativepowertown.co.uk
or follow us on Instagram

@creativepowertowncpt.

Work your dream,
Live your dream, BeTown.
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Since its inception in 2009 the South West support working 
group has been made up from representatives from all 
five South West Regional Constabularies namely Avon 
and Somerset, Devon and Cornwall,  Dorset, Wiltshire and 
Gloucestershire. The Network has grown over its 13th year 
and since has the three Welsh Constabularies on board namely 
Gwent, South Wales and Dyfed-Powys.  

Meet the
South West & Wales 
REGIONAL CHAIRS

The NBPA held our annual conference in Bedfordshire in 
October 2021 where a new cabinet was elected which will 
last until October 2023. I was delighted to be re-elected as 
president which will allow us to continue the work we began 
in July 2020. The cabinet met in December at the Police 
Treatment Centre in Harrogate where we assigned roles 
and responsibilities and developed a new vision and mission 
statement.

We will continue to work on four pillars which are 
Representation, Engagement, Powers and Policy and 
Support (REPS). For many years, the NBPA have been 
providing support to members when they hit crisis point. 
This is emotionally traumatic for our members and I 
personally want to get further upstream and use the policing 
principle of ‘prevention first’ to avoid members reaching 
crisis point. To do this, we have developed four national 
working groups along the pillars of REPS and my hope is 
we will have a representative from each region sitting on 
each of the four workstreams. This will help create a more 
consistent approach to our work, allow regional members 
to get exposure to national work, share best practice and 
create a pathway to join cabinet.

We have also set up several culture and intersectionality 
working groups to ensure all of our members feel valued by 
the association. Groups include BAME women in policing, 
culture and religious belief, disability, youth, LGBTQ+ and a 
bespoke staff group. These groups will also meet nationally 
and ensure significant events are acknowledged and our 
lived experience is shared. 

We continue to work with the race action plan who are 
updating our National Executive Committee at our quarterly 
meeting on 26th January 2022. We share most members’ 
frustration at the lack of action but hope the Independent 
and Scrutiny Oversight Board being recruited will help drive 
meaningful actions. We are also working with the plan 
around VAWG and NBPA being in a position to support the 
NPCC team to ensure that issues impacting black, Asian and 
other ethnically diverse women are included and visible.

There is so much work going on in 2022 and your support 
will be vital in making sure that the NBPA represent your 
views at the highest levels. There are many challenges as 
well as opportunities through the next 12 months and I am 
sure that our ethos of ‘One Voice, Strength in Unity’ will 
continue to keep us moving in the right direction.

NPBA President Mr Andy George

National Presidents UPDATE

Simon.Bullock@
Dorset.PNN.Police.uk

bharat.narbad@
south-wales.pnn.police.uk

Kathryn.Wall@
gwent.pnn.police.uk

Robert2734.Brown@
gloucestershire.pnn.police.uk

Ho Tsang@
wiltshire.police.uk

donovan.kerr@
dyfed-powys.pnn.police.uk

Marcia.Gittens@
south-wales.pnn.police.uk

James.Oluoch-Olunya@
avonandsomerset.police.uk

Attraction - OUTREACH team
Way back in September 2019, in the time before COVID, and what 
seems many moons ago, a team of Outreach Workers joined 
Avon and Somerset Constabulary to change and challenge how 
the organisation does things. Lead by Esther Wride, who is the 
Inclusion and Diversity lead, they’ve been reaching out to new 
people and communities to build trust, create awareness of 
opportunities in policing and increase community insight and 
engagement.

The team were appointed for their knowledge and understanding 
of diverse communities, and their needs and concerns. 

The work they are doing includes identifying and breaking down 
barriers that may be preventing people from under-represented 
communities joining the police, particularly those from visible 
Black, Asian and Minority Ethnic (BAME) backgrounds.

The impact the team has had has been almost instant. Amongst 
other things they have been attending events such as careers fairs, 
giving presentations at FE and HE Colleges, having pop up stalls 

outside places of worship such as mosques and attending various 
community meetings. Their presence has been well received.  To 
quote one worshipper at a pop up stall outside a mosque after 
Friday prayers, “the fact that you guys are here from a BAME 
background yourselves makes me want to apply for a job with the 
police”. 

Of course the pandemic and lockdown slowed things down a little 
(it’s hard to engage with communities from behind a computer 
screen) but it didn’t stop the work. The team adapted and moved 
some of their work including Discovery Workshops online (these 
sessions let attendees know about opportunities with Avon and 
Somerset). Where appropriate other workshops and engagement 
session were also moved into the virtual environment.

Now that things have moved to a new normal the team is getting 
back out there. In terms of impact since the team has been in post, 
as an organisation we have seen BAME applicants go up by 16%.

   2019-20    2020-21    Change      
 

     

Police Officer     102     121     19     19%
Police Staff      99     115     16     16%
PCSO      21      23      2     10%
Special      22      23       1      5%
TOTAL    244     282      38     16%

 Percent 
  of original

 
Of course, like any work and especially work around diversity, the effort needs to be ongoing and sustained - but the team 
can’t do it alone. Diversity of the workforce is a job for everyone. If you would like further information, or are interested in 
being a guest at one of the teams Discovery Workshops to promote your department, the team can be contacted on:

Representative.Workforce@avonandsomerset.police.uk
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Are you looking for a rewarding career which 
values individuality and offers you the chance 
to make a difference to your community?

We recognise the benefit that different life experiences and 
perspectives can bring, we are proud to be an equal opportunities 
employer and celebrate individuality.

Almost half of our people aren’t police officers and are employed in 
roles which range from administrators, call handlers and IT experts to 
lawyers, accountants and finance assistants. We value transferable skills 
and no matter what role you’re in, we have a shared sense of purpose 
and all make a difference.

Whether you’re looking for a change in career, returning to work or just 
starting out, we may have a role for you.

For more information visit  
www.avonandsomerset.police.uk/jobs

Be the difference
Be valued
Be respected
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