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Introduction: 

The National Black Police Association annual conference took place at the Cheltenham Race 

Course 4-6 October 2022 and was hosted by Gloucestershire Constabulary. 

The conference theme was ‘Inclusivity a time for action - Spotlight on Women and Race’. 

The event overview is presented below: 

4 October – 18:00hrs – 00:00hrs – Welcome Social Networking Event (Tivoli Cinema) 

5 October – 08:00hrs – 23:30hrs – Main Conference, Speakers, Awards, Dinner & Dance 

6 October – 08:30hrs – 14:00hrs – Conference day 2, Close 

 

The timing of the conference comes within the era of a financial crisis and significant        

community concerns regarding the direction of policing. 

 

A range of high profile speakers had committed to participate in the event. 

Throughout the generations, the progress that has been made by people from ethnically    

diverse backgrounds, in spite of institutional racism, has been ground breaking and                 

Inspirational.  

However, the detriment that has been caused by institutional racism still affects individuals 

and communities alike to this day. The events of the past two years have highlighted this 

point and emphasised that silence is no longer an option. 

We will be joined by world class speakers at what promises to be a stimulating, provocative 

and inspiring event. 

Andy George (President) in the conference brochure states: 

The past 12 months have been an emotional time with Chief Constable’s openly discussing 

institutional racism as part of the Police Race Action Plan. 

Unfortunately, our hopes of policing acknowledging that policing is still institutionally racist did 

not come but we are hopeful the action plan can tackle the systems and processes that     

consistently fail to adequately consider and include those from ethnically diverse              

backgrounds. 

Our hope in the plan is slowly fading and we must see actions developed at a force level that 

brings together the lived experience from our local associations with those tasked with       

delivering the plan. 

Together, we can ensure that history remembers us as the generation that finally tackled   

racism in policing and created a fair and equitable service for all. 

What is the NBPA for?  ‘Protecting the rights of those employed in policing’ 

Approximately 300 delegates attended the opening day of the conference. 

This report has been produced through personal observation of the conference attendees, 

access to public social media and conference material provided by speakers including 

speeches and presentations. 
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Hosts Reception event: 

The reception was held at the Tivoli        

Cinema, Cheltenham. 

Delegates were welcomed to Cheltenham 

by a number of dignitaries including Chief 

Constable Rod Hansen, Sandra Samuel 

Robert Brown and Vice President         

MacDonald Neife. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This evening, Gloucestershire welcomes the National Black Police Association Annual  
Conference to Cheltenham. The Lieutenancy wishes Macdonald Neife, Vice President of 
NBPA and his team every possible success with this event. Thank you;  

Gloucestershire Lieutenancy @GLieutenancy 

Chief Constable Rod Hansen 

Gloucestershire EMSA chair Robert Brown NBPA VP MacDonald Neife  

Sandra Samuel - Better Together Manager 

Links to videos shown at the reception event: 
 
1. Views from the West Midlands area on Black officer employment 1966 
https://player.bfi.org.uk/free/film/watch-vox-pops-on-black-police-officers-1966-online  
2. First Black Special Constable in 1964 
https://player.bfi.org.uk/free/film/watch-black-special-constable-1964-online  

https://player.bfi.org.uk/free/film/watch-vox-pops-on-black-police-officers-1966-online
https://player.bfi.org.uk/free/film/watch-black-special-constable-1964-online
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Deputy Chief Constable Rachel Bacon @DCCRachelBacon Privileged to be at the National Black 

Police Association 2022 with @EmmaWoolsDPCC and many amazing @swpolice @swpbpa   

officers and staff. We are here together because we want to make a difference. 

The conference opened at 
the historic location,        
Cheltenham Racecourse.  
Delegates were impressed 
with the amazing atmosphere 
that had been created at this 
unique venue. 

Day 1  

@NBPAUK Good morning. Welcome to the  

#nbpaconference Cheltenham 2022. Amazing vibrancy 

in the air. Follow us for the highlights today. Fantastic 

range of speakers. 

https://twitter.com/EmmaWoolsDPCC
https://twitter.com/swpolice
https://twitter.com/swpbpa
https://twitter.com/hashtag/nbpaconference?src=hashtag_click
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The conference was opened by the NBPA President Andy George and Gloucestershire        
Constabulary Chief Constable Rod Hansen QPM. 

President:         
reminding police 
officers, police 
staff, police forces 
and leaders again 
"the struggle for 
equality is never 
easy but history 
will remind 
us ......"  

President Andy George: 

“...It was a brave commitment from the National Police Chiefs Council and the College of        

Policing, but despite the collaboration that we’ve seen nationally, not all Chief Constables or   

Police Services have engaged with their local associations chairs’ or executive committees, with 

some police leaders even having the arrogance to turn down offers of help from the NBPA. I 

know the political landscape is difficult, but history will look back on those that stood up for the 

rights of others, and those that took the opportunity to reduce their commitment to diversity and 

inclusion just because they could. Having a diverse workforce and an inclusive working           

environment helps policing to work better with all communities, to solve crime and prevent harm. 

The bedrock of policing within the UK is that we police by consent, it would be impossible...to  

police large scale public events or engage with communities if people refused to listen or comply 

with our directions and do what we ask of them. This must be remembered when police leaders, 

politicians and the media distract the public from the very real reasons that policing is not as   

effective as it could be. Reaching out to communities that who we have let down in the past and 

who do not trust us to report crime makes us more effective at fighting crime and protecting    

vulnerable members of society. Taking the knee or wearing rainbow laces show we hear our 

smaller and less listened to communities, it is no different than the engagement activity at farm 

shows or business events and we must ensure that the fact that we value diversity and inclusion 

in policing is delivered loudly and consistently to those in positions of power. I know that the   

current environment is difficult but the push for equality has never been easy, the National Black 

Police Association has been at the forefront of the push for racial equality and we shall continue 

to work with policing…”  
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Privileged to be at the National Black Police Association 2022 with @EmmaWoolsDPCC and 

many amazing @swpolice @swpbpa   officers and staff. We are here together because we want 

to make a difference. Deputy Chief Constable Rachel Bacon @DCCRachelBacon  

What a fantastic start to the NBPA       

conference. Looking forward to tomorrow. 

Sandra Samuel Dip HE, BA Hons. 

@ajangel_6763. Oct 4 

Chief Constable Rod Hansen QPM 

Rod Hansen 

Following the murder of George Floyd George Floyd 

the Chief Constable pondered what was the position of 

his service. 

He wondered question where are we (The Police as a 

service)?  

How are we viewed by our staff and the communities 

we serve? 

Where are we as a service and where are        

Gloucestershire as a constabulary? 

 

The Chief then met with members of the services staff network groups and local communities to 
in order to get their perspective of the service as employees and customers.  

This conference will additionally inform the above questions. 

Since becoming Gloucestershire’s Chief Constable, he has introduced a ground breaking      
supportive leadership and wellbeing programme, which has transformed the culture of the    
Constabulary. 

.”..We cannot deny the lived experience of our communities.. 

 It is about all of us against those who behave badly. Proof through action 

What use do you make of privilege? 

https://twitter.com/EmmaWoolsDPCC
https://twitter.com/swpolice
https://twitter.com/swpbpa
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Andy told the delegation that this was 

an opportunity to share ideas, and 

stretch our minds
1
. It is also an            

opportunity to win new allies. 

•  This year we take the PRAP into    

action 

• What in life worth doing wasn’t 

difficult? 

• Never forget your own personal 

development 

• We need you to be successful 

Andy stressed that his attendance was 

evidence of the importance that he       

attached to the conference. 

Andy paid tribute to Norman Pascal 

the former Chair of Avon and        

Somerset BPA who encouraged him 

to attend his first NBPA conference 

many years ago. 

 

T/ Chief Inspector J Mendis
-Gunasekera @jay_mendis 
Oct 6 Proud and honoured 
to be attending the NBPA 
annual conference         
representing Sussex, kindly 
hosted by Gloucestershire 
Constabulary. Working     
together to improve          
Inclusion as we celebrate 
Black History Month 
@ChiefGlosPolice 
@CCAndyMarsh 

 

Andy Marsh QPM - College of Policing 

1. https://twitter.com/i/status/1577580873980985346  College of policing video link 

https://twitter.com/i/status/1577580873980985346
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Dr Adeshola Mos-Shogbamimu; Political commentator, author and lawyer 

NBPA conference listening 

to a loud n proud 

@SholaMos1 somewhat 

excellent, somewhat      

inspiring ‘seeing me as 

you’ closing words;  

Brian Amos @bamos147  

Dr Shola Mos-Shogbamimu in discussion with host (Poorna Bell) 

You are featured in a video with Holly Willoughby and Philip Schofield in January 2020           

explaining racism, what has changed since then? 

• Nothing has changed 

• Excuses for systemic racism 

• White privilege is the camouflage used to excuse racism 

• Language has been used to excuse and deny 

• I have changed 

• The government’s independent “Sewage report”, fronted by a Black person,            

legitimised racism and denied “systemic” 

• I have no patience for racism 

• Passion impacted by internalised trauma can impact on the messaging 

• We don’t have time to sit back and consider, we have to keep moving 

• I have become louder in a post George Floyd world 

• This is not a US issue it is a UK issue 

• It affects our daily lived experience 

• This is for us to work on, for our children and future generations 

• I will shape the change that I want to see 

• When you see me, see me not the stigma attached to my skin colour 

• We need the right people in the right places 

• Minority profile does not equate to representation 
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Conferencing with a smile 
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Kevin Maxwell, Social justice and equality advocate, former Detective and author of          

‘Forced Out’ 

• When one officer does bad it impacts the whole organisation 

• There is something in you that makes you uniquely placed to 

do your job 

• Humanity Intelligence and wisdom based on your own             

experiences.  

• Having difficult conversations is not something the police are 

good at 

• Systemic racism is real. There is belief in the people 

• More needs to be done. Need to start at the beginning 

• No Just us, No Justice, No Peace 

• Without closure can you move on? 

• The Police  never said sorry, 10 years spent learning 

• Not everyone has the resilience to rebuild their lives. You find yourself stuck 

• We put on a smile and do what we must do. But nobody knows what’s going on inside 

• Acquiescing does no one any good. Including me 

• The force needs to get its house in order 

• The force tried to arrest me for speaking out about racism and homophobia 

• “Every time we turn our heads the other way when we see the law flouted and close our ears to what’s 

wrong and fail to speak up and speak out we turn out heads to…..Justice” Robert F Kennedy. 

• You have to feel safe at work. There was no one to turn to. Safe place, safe space 

• What is in place to provide guidance and support? 

• How do victims of discrimination manage trauma? 

• Having conversations creates safe spaces for others 

• Leaders need to enable safe spaces, Everyone can manage but not all can lead 

• Intersectionality is not understood. 

Question: People often get shut down…Given your experiences what 

would be your message be to young Black people wanting to join the 

police today?  

Answer: It is not my responsibility or place to (encourage) persuade or 

dissuade. 

If somethings making you so unhappy…think about the impact.      

Look after yourself and your loved ones. 

Today, I gave the keynote speech at UK’s National Black Police        

Association  Conference in Cheltenham with 350 copies of my book 

handed out. The CEO of the College of Policing even took me to one 

side!  A slick event, the NBPA should be proud.     

Maybe there is hope?  

Kevin Maxwell 

“You are playing the race 
card. What other cards 
have you given me to 
play?” 
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Ministerial video address 

Policing Minister Rt Hon Jeremy Quinn MP acknowledging the work that’s needed in     

policing  

“Recruitment of diversity has been stubbornly 
slow” 
 
Policing Minister 
October 2022 

 

“Looking at the core policing objectives of protecting the public and driving down 

crime, our   focus has to be on doing the fundamentals of policing well. This 

means working relentlessly to keep people safe, whether in their homes, in their 

communities, or online, it means we deploy a visible responsive police presence 

in our cities, towns and villages. It means going after criminals day after day, night 

after night sending a message loud and clear that we will not allow them to inflict 

misery on decent law-abiding citizens. It means making sure that victims are      

effectively and adequately supported at what can be a deeply distressing and    

difficult time. Of course you also need help, the things you see the situations you 

encounter, this some of the most distressing and pressurised work imaginable 

and, it is is crucial you get the recognition you deserve and support you need. The 

police covenant is there to help deliver that, I want you to know I am determined 

to build on the work that has been done to date, we must strive not just in        

government but across the whole of society to do right by you…” 
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Jacqueline Edwards, President of the Association of Black Law Enforcers in Canada and 

Ronald Hampton, past Executive Director of the National Black Police Association, Inc. and 

presently the Washington, D.C. Representative for Blacks in Law Enforcement of America 

In 1998 the US NBPA allowed the UK NBPA to use their name “National Black Police               

Association”. 

UK representatives have attended the US conferences over the last 20+ years, these             

conferences last a week and are normally scheduled for August each year. 

The US NBPA conferences are massive community events with Black activists, Black politicians 

and senior Black officers clamouring to attend and participate in this annual showcase event. 

President Edwards offered a unique Canadian perspective and talked about the importance of  

co-creating change and the importance of purpose over promotion. President Edwards spoke 

about systemic racism in the justice system. Straight talk to help future justice professionals be 

part of the change.  

Ron Hampton: 

• Congratulations to the NBPA on the conference theme 

• In the USA we are striving to have Institutional Racism recognised within policing 

• Is it possible to have an alternative system to policing that works for Black people? 
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• If the police come to you and deliver a terrible service, why would you call them back to fix 

what they should have got right the first time? 

• What are the policing options? 

• I remember Mike Fuller was made Chief in Kent, so why out 43 forces has there never been 

another Black Chief Constable? 

• The NBPA had a loud voice, if someone is not upset you are not leading 

• People should disagree with you (the NBPA), it is your job to irritate people 

• There is no Justice “Just Us” 

• The UK philosophy is policing by consent, therefore if the community is not asked about  

policing, someone is BSing someone 

• The police should deliver an equitable service 

• The police service should reflect the communities they serve 

• Rodney King 1992 to George Floyd 2020. The same conversations that took place after 

King occurred again after Floyd 

• If not for hope why are we here 

• It’s not the job of policing to punish people 

Jacqueline Edwards 

• Covid 19 has given racists an opportunity to be overtly racist 

• 37% increase in hate crime overall during the pandemic 

• 92% increase in hate crime towards Black people 

• People need to suspend their hate and racist mindset 

• If this is the increase during a pandemic, what is happening during regular times? 

• ABLE spans all of the criminal justice system 

• The Police service should welcome the offer of support from the NBPA 

• Why is the system still unfair, if we are all operating with fairness in mind 

• The systems were built to have racist outcomes, because they were not built for us 

• Policing is a privilege 

• If you weren’t police officers, would you be happy with the service being delivered to your 

communities and individuals 

• Do you want racist, sexist, homophobic officers engaging with your family 

• There is legislation in Canada which specifically requires anti-racism (from 2017) 

• Why haven’t the police service implemented equality recommendations from previous      

reports? 

• The recruiters claimed to value me as a Black woman, that was not true 

• It is wrong that many Black officers are not permitted to attend the NBPA conference 

• How can we as individuals create more positivity about policing? 
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Definition of Institutional Racism 

'The collective failure of an organisation to provide an appropriate and 
professional service to people because of their colour, culture or ethnic 
origin. It can be seen or detected in processes, attitudes and behaviour 
which amount to discrimination through unwitting prejudice, ignorance, 
thoughtlessness and racial stereotyping.' Lawrence Inquiry Report 1999 

 

Proud and honoured to be attending 

the NBPA annual conference         
representing Sussex,  kindly hosted 
by Gloucestershire Constabulary.    
Working together to improve Inclusion 

as we celebrate Black History Month; 
T/Chief           

Inspector J Mendis-Gunasekera 
@jay_mendis 
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The Met Police has since apologised to the mother, 
family and friends of two murdered sisters whose 
bodies were photographed by officers, on the second 
anniversary of their deaths.  

Mina Smallman, Former archdeacon, police reform campaigner and activist 

• You try to  move forward and move from the 
pain 

• Your energy levels go to the ground. I could go 
back to being bedridden again 

• I don’t even have energy to shower,  moisturise 
my body or take out earrings 

• I think it is important that people understand 
and see all aspects of the story 

• People understand the toll and the impact it is having on our lives despite everything else. 
• The sense of injustice just makes everything 10 times worse 
• You just can’t move forward 
• I am an extremely private person 
• The person you will know is not that woman in her house 
• I was going to be completely open and honest 
• Do anything but don’t cry in public 
• As a black woman, a mixed-race black women our gene pool is strong 
• I realise all the people who are speaking today are reliving their trauma 
• There is a cost when we come and tell our stories 
• I have no time for bull shit…I just don’t 
• Of course you know that the institution is racist. We don’t need you to tell us that we know 

because we live it 
• We are not saying everyone is a racist maniac 
• Because you choose not to deal with the truth..We suffer 
• You twist us you twist our words. You are accused of being angry black women 
• You prevent us from progressing, and all the time you expect us to be the professional 
• Every single one you in this room know who the gatekeepers are 
• You have heard a conversation that is racist, homophobic, misogynistic 
• We are expected to suck it up and not complain 
• The time to speak politely about it is over 
• Most people I have worked with are amazing they are great. But the things I remember are 

the things that have been done to me are because I’m a woman of colour 
• It is exhausting to swim against the tide 
• This group (the NBPA) exists because this is the safe room, ‘you are the change makers’ 
• There will be some people in this room not because they think we should be treated equally 

its is because they are ambitious 
• Some of the deepest wounds I carry are from other women and black people who have 

stabbed me in the back 
• They do it because they are ambitious, they don’t realise they are being used a pawn 
• They are trying to fit in, Feel sorry for them because they are lost, Uncle Tom and Aunty 

Jayne 
• The corrupt have polluted the (police) culture 
• Family Liaison Officer needs a high amount of emotional intelligence 
• Taking the knee is the biggest insult you can give to white people. How horrendous are we 
• Black lives matter. I’m looking after me for a change…Look at my skin 
• Why didn’t anyone go and look for our girls? 
• It was Adam who found their bodies 
• The two police officers took selfies of their dead bodies: The images were shared with 40 

plus people on the WhatsApp 
• The defence tried to say the crime scene had been compromised 
• Police thinking, they have a right to decide who to protect and serve 
• If policing is not for you…Just go 
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Azeem Rafiq  

On 16 November 2021, former bowler Rafiq spoke to 
the Digital, Culture, Media and Sport select          
committee about his experiences of racism during his 
two spells at Yorkshire and made allegations of     
bullying against Bresnan. 

In a witness statement, published after the MPs   
hearing, Rafiq accused Bresnan of "frequently"    
making racist comments towards him during their 
time together at Headingley and said Bresnan's     
behaviour led him to have "suicidal thoughts". 

He said Bresnan, who played 23 Tests and 85       
one-day internationals for England, later apologised 
"but it was lip service". BBC news  

Azim Rafiq…”it’s a bit like de ja vu leaving Pakistan to come here as a family due to persecution 

and me and my family find ourselves in similar issues here because of what I have done, erm, I  

moved to the UK , cricket initially was a sort of a relief from all, from everything that we had gone 

through as a family and ...it quickly went from that to a job, and that’s when you realise things 

start to be a lot different. I ended up sharing a dressing room with people I had watched on tv, 

some of my heroes, and as soon as I got in that dressing room things weren’t the same. But for a 

very long time you know I just wanted to be the best I could be an play cricket for England, erm 

and, you look the other way, I looked the other way for a very long time. And it wasn’t to be really 

honest, even in 2017 I reported it as bullying because I know that when you report racism it’s like 

‘He’s playing the race card’ So, it wasn’t until 2018 when we lost our son and the treatment that I 

had around that, that made me really go, hold on a minute, this is not right and then I started like 

going back through the years, and it was right in front of me, every day, all the time, in the    

dressing room, in public places, erm you know through the club and I was looking the other way 

so, it come a point where I had to do something. I tried to deal with it internally, I knocked on the 

PCA Professional Cricketers Association’s door, I spoke to all the channels that you are         

supposed to report it through, but, it all fell on deaf ears, so I raised it with the Chief Executive 

and the Director of Cricket, seven days later they got rid of me..” 
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Listening to Dr Stuart Lawrence @sal2nd talking to us about accountability!! Absolutely correct police 
forces need to be more accountable around institutional racism.  

“Even on your side we forgot 
to turn tragedy off” 
 

October 2022 

Dr Stuart Lawrence - Author and activist 

Dr Lawrence 

Stephen Lawrence was murdered in a racist attack while waiting for a bus in Well Hall 

Road, Eltham on the evening of 22 April 1993, when he was 18 years old. 

The murder of Dr Lawrence’s brother cast a long shadow over his life. The former teacher has 

written a self-help manual for young people. 

Dr Neville Lawrence was the NBPA special guest at the launch of the NBPA in Birmingham in 

1999, Baroness Doreen Lawrence has participated in numerous NBPA conferences. 

There is a clear correlation of the development of the NBPA and the Lawrence Inquiry Report 

1999, with 1999 being the main spark for the launch of numerous BPAs around the country. 

Dr Lawrence talked about the need for the police to be cognisant of the reality of Institutional 

Racism, and to ensure that officers are accountable for their behaviours. 

https://twitter.com/sal2nd
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Evening gala 1 

Delegates enjoyed the evening meal, music and NBPA awards ceremony 
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Evening gala 2 
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Evening gala 3 

Time very well spent with colleagues from @NPolEMA at the @NBPAUK Conference in @GlosPolice_BT which  

highlighted the importance of what we do and why it matters in policing. Janice Hutton @NPJaniceHutton 

 

 

An amazing and emotive few days with fantastic speakers. Lots to reflect on for the future.      
Massive thanks to Gloucestershire Constabulary for hosting this year. Dionne Johnson 
@deejay_01 
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NBPA Awards 2022: 

 

 

 

 

Award Recipient 

Community Champion Robert George Binns - Lancashire 

Police Officer of the year  Ruth Honegan BEM - Bedfordshire Police 

Police Staff  member of the year  Marcia Gittens MBE - South Wales Police 

Police Force of the year  Staffordshire Police 

Sislin Fay Allen Life Time Achievement Award Mohammed Abid Khan  - Lancashire Constabulary 

Excellence in Race Equality Leadership  Umer Saeed - West Yorkshire Police 

President's Award 1 Shayla Yasin - Cleveland Police 

President's Award 2 Bharat Narbad QPM - South Wales Police 

President's Award 3  

Special Recognition Award Robyn Williams QPM - Metropolitan Police 

Community Champion: Robert George Binns - Lancashire 

Police Officer of the year: Ruth Honegan BEM - Bedfordshire Police 
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Police Staff  member of the year: Marcia Gittens MBE - South Wales Police 

Sislin Fay Allen Life Time Achievement Award: Mohammed Abid Khan - Lancashire Constabulary 

Excellence in Race Equality Leadership: Umer Saeed - West Yorkshire Police 
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Awards 

 

 

@Shala1929 I cant begin to 
tell anyone how much this 

meant to me. I'll keep doing 
what is right! Thank you so 
much @NBPAUK 
@andygeorgeni Do good, 

make that #change & 
#unite. Met amazing         
officers. Much love to those 
I met from @MetBPA, Now 

I need some sleep. 

PC Bharat 'Baz' Narbad QPM won the NBPA President's Award for his years of service, while 
Marcia Gittens MBE was awarded the Police Staff Member of the Year accolade. 
Many congratulations, both! South Wales Police @swpolice 

President’s award: Shala Yasin, Cleveland Police 
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Congratulations to A/Sergeant Ruth 
Honegan who was awarded the  
Police Officer of the Year award for 
her contribution to Diversity,    
Equality and Inclusion in            
Bedfordshire, at the @NBPAUK 
conference in @Glos_Police  
 
Bedfordshire Police @bedspolice 

Police officer of the year: Ruth Honegan, Bedfordshire Police 

“The community outranks us all” 
 
Past NBPA President Linda Johnson 
Speech to conference dinner (5 October 2022) 

NBPA Vice President Dione Johnson with colleagues from Staffordshire MCA 

Police Force of the year: Staffordshire Police 

https://twitter.com/Glos_Police
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After over 30 years of exemplary   
service Superintendent Robyn      
Williams was acknowledge for her 
professional dedication and fortitude 
with an ovation at the NBPA          
conference on receiving the Special 
recognition award. 
 
Robyn was the first General         
Secretary of the NBPA in 1998 and 
has been staunch advocate of   
equality, fairness and inclusion 
throughout her illustrious career.      
In spite of this some within policing 
still wish to destroy her.  
They will not succeed! 

Special Recognition Award recipient - Robyn Williams QPM 

President Jacqueline Edwards (ABLE) presents President Andy George with a President’s award 
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Conference day 2: Opening 

 

Paresh Bhadeshia, Vice Chair, Gloucestershire Ethnic Minority Association 

 

Paresh Bhadeshia welcomes delegates to day 2 of the NBPA conference 
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Teddy Burton, Chair of Gloucestershire Constabulary’s Community Legitimacy Panel 

The Fierce Urgency of Now 

 

 

 

 

 

 

 

 

 

Teddy has taught science in Jamaica and in various cities in the UK for several years.  

Teddy used his knowledge and some well chosen slides to chart some of the historic milestones 

in relation to Black history, slavery and the current behavioural issues that plague British policing. 

 

I could listen to Teddy  Burton 
all day. Absolute masterclass 
on slavery and the links to our       
society today; Jon Stratford 
@Shelldrake999 

Teddy Burton:.. “the story that we live every day, that we do not 

matter enough for them (applause) but, as the presentation is 

entitled, It is time for change. The fact is we are now confronted 

with as Dr King said ‘the fierce urgency of now’ now is the time 

for us to make a change, now is the time to be honest with    

ourselves about the state of race relations in this country. Now 

is the time for leaders to stand up and lead, now is the time for 

leaders to stop watching the headlines and thinking about what 

the newspapers will write and wondering what the critics will 

say.  

Now is the time for leaders to lead. We need courage in our 

leaders we need honesty, we need integrity and we have to 

grasp the fierce urgency of now, let me be clear, that we have 

one final opportunity to rescue something that might not be res-

cuable after this moment, we have an opportunity to change the 

dynamic of race within policing and outside it if we grasp the 

moment”  
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Yvonne Coghill CBE, Former Director of Workforce Race Equality, NHS London and Deputy 

President of Royal College of Nursing 

 

Yvonne used a host of NHS data to clarify what a 

lot of us know about how Institutional Racism 

manifests into poorer outcomes for Black and    

Minority people in the United Kingdom. 

‘There is irrefutable evidence that globally 

people from Black, Asian and  minority ethnic            

backgrounds that live in white majority    

countries like the US, UK, Canada, Australia 

and New   Zealand have poorer life chances 

and experiences compared to their white             

counterparts. 

Across all indicators people from minority ethnic 

backgrounds, in general are more likely to: 

I. Acquire more chronic diseases and die sooner 

II. Make less money over their life course 

III. Live in poorer areas and accommodation  

IV. More likely to be convicted and  imprisoned 

V. Have poorer experiences and opportunities in the workplace 

• Everything we have heard yesterday and today are linked to health 

• We love the NHS 

• The protected characteristics are enshrined in law to treat people with dignity and respect 

• Race lives on the Protected Characteristics Street 

• What aboutism does not understand that the ‘Race house’ is the only house on fire 

• People are judged by the global standard of whiteness all over the world 

• Race inequality is complex and has been deeply ingrained over 400 years 
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Dr Shantella Sherman; Eugenics historian 

 

 

 

 

 

 

 

 

 

 

Dr Sherman 

• When I discuss Race I see eugenics 

• Why white over Black? 

• Eugenics is the cornerstone of racism 

• Eugenics has largely been debunked 

• In the 1700/1800 there was a belief that   

Black people were sub-human 

• Eugenics equate to better breeding 

• People with great genes could be created 

using eugenics 

• Inter-racial marriage was unlawful 

• Legislation still exists within the USA 

• Housing, health, education all have adverse outcomes by design 

• Some people still think that Black people are at the top of the monkey chain and the     

bottom of the human chain 

• Some legacy legislation was still in use in 1974 

• Historic classifications identified that physiology were more prone to commit crimes 

• The concept of not contaminating the good stock (white people) with bad stock (Black 

people) was part of daily life in the USA 

• Children would be measured, including tracing hands. If index finger was larger than    

middle finger it was suggested that you would be more prone to committing crime 

• Any adverse score cards were used to ensure that sterilisations would take place so that 

they could not breed 

• In 2021, the state of California used a programme of sterilisation to prevent them from 

breeding additional criminals 

• In many states, Black witnesses are not permitted to give evidence (it is excluded) if 

against white people 

• In 1907 Indiana was the first state enforce sterilisation  

• Reduced sentences were offered for prisoners in Tennessee if they agreed to be sterilised 

• Beauty competitions were designed around breeding without female curves 

• Magazines were designed to identify femininity and good and proper 

• At the same time, there were human zoos where Black people were shown in cages 

• Ironically, Black women’s bodies were used to design bustiers and corsets around Europe 

• Harvard/Yale had men walk naked and were measured, this was to identify the ideal male 

for marriage 

• The demonisation of Black people continues today 
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Deputy Chief Constable Janette McCormick QPM, Programme Director Police Uplift          

Programme 

T/Deputy Chief Constable Tyron Joyce, Programme Director Police Race Action Plan 

Janette McCormick QPM @jem7069 

Really welcomed the time at the @NBPAUK conference to show the real progress on recruitment and selection 

processes we have made with the @CollegeofPolice and the headlines of the staff survey which will be shared  

fully over the next few weeks. 

Janette McCormick and Tyron Joyce provided data relating to Black officers  

Black workforce survey: 

1. Perhaps nothing new for those that took part, but service now has an         

evidence base to inform activity 

2. Impact is different for those with different lengths of service and for different 

groups and we need to dig deeper into reasons for this 

3. The reasons for joining become the reasons for staying but move from the 

positive to the negative and this has personal detrimental impact 

4. Racial incidents are frequent and for those that report there isn’t satisfaction 

with the process. The experience then impacts perceptions – inclusion,     

leaving, progression 

5. Perceptions about progression are more driven by culture than access to   

opportunity 

6. Disciplining process are perceived as linked to ethnicity  

7. Support is not accessed as much as it could be but experience is positive when used 
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NBPA US and UK delegation 

“Excellence is the best deterrent to    
sexism and racism, so let’s be excellent” 
 
Oprah Winfrey - quoted by NBPA VP    
Dionne Johnson 
October 2022 

 

Casey review of the Metropolitan Police. 
 
At the time of writing this report, the Casey review was published on 17 October 2022  
https://www.met.police.uk/SysSiteAssets/media/downloads/met/about-us/baroness-casey-review/
baroness-casey-review-interim-report-on-misconduct.pdf. 
Baroness Louise Casey found many claims of sexual misconduct, misogyny, racism and homo-

phobia were badly mishandled.  

The interim report on misconduct procedures and the culture in the Met also found misogyny and 

racial disparity across the force's internal disciplinary system, with a "systemic bias" against Black 

and Asian officers.  

In a written reply to Baroness Casey, the commissioner said he was "appalled by the extent of 

the findings you expose". Baroness Casey described the current system as "not fit for    purpose" 

and said "this has to be a line in the sand moment". 

Baroness Casey added there was such a great level of systemic bias and racism that it might be 

called an example of institutional racism, although that was not the same as saying the Met was 

institutionally racist.  

The author contends that this is more proof that the Metropolitan Police is institutionally racist. 

https://www.met.police.uk/SysSiteAssets/media/downloads/met/about-us/baroness-casey-review/baroness-casey-review-interim-report-on-misconduct.pdf
https://www.met.police.uk/SysSiteAssets/media/downloads/met/about-us/baroness-casey-review/baroness-casey-review-interim-report-on-misconduct.pdf
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Macdonald Neife, Vice President NBPA 

Dionne Johnson, Vice President NBPA 

Teddy Burton, Chair of Gloucestershire Constabulary’s Community Legitimacy Panel 

T/Deputy Chief Constable Tyron Joyce, Programme Director Police Race Action Plan 

Yvonne Coghill CBE, Former Director of Workforce Race Equality, NHS London and Deputy 

Institutional Racism: A Panel Discussion 

Such inspirational speakers sharing their experience of institutional racism.      

Painful to hear. Well done @NBPAUK for this uncomfortable but important          

education today; Emma Davies @emsdavo Oct 5 

 The term “institutional racism” was originally coined by Stokely Carmichael's in 1967. It appeared 
in “Black Power: The Politics of Liberation in America. 

Carmichael stated that institutional racism "originates in the operation of established and          
respected forces in the society. It relies on the active and pervasive operation of anti-black       
attitudes and practices. A sense of superior group position prevails: whites are 'better' than 
blacks and therefore blacks should be subordinated to whites. This is a racist attitude and it    
permeates society on both the individual and institutional level, covertly or overtly".                 
There is very little to differentiate this to the 1999 definition espoused by Sir William MacPherson 

Panel commentary: 

• Seeing peoples experiences based on colour of skin 

• It is that concrete ceiling, Silence and compliance allowing us to be dumbed down 

• Almost like…Concrete building we are locked in and trying to find a way out. The more you 

dig through it they are pouring more concrete. 

• Racism Personal from cradle to grave someone else thinks they have to to determine my 

capacity. My life is a constant battle to get the things I have already been gifted by God 

• Someone else try to take away my God Given right. Someone is arrogant, a daily struggle 

and battle. Cant get on with your life.  

• Came from Jamaica and I never had the experience until I came to UK where every        

decision is based on my skin… It may not be so. You experience it so many times that you 

end up at the same place where you began 

• An environment of indifference where people are unwilling or unable to cahallenge and 

where if you do you will be punished 
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President Andy George closing the conference speech  

“This needs to be our defining moment, every 20-30 years we have a crisis moment. We lose 

somebody in the community, we rally round it and then we move onto the next thing, it’s     

almost like what policing does in general we flood something with resources for a short period 

of time, we find another crisis then we continue on with that one.  

But this crisis is not going anywhere, we’ve heard in the last couple of days this has been 

around for hundreds of years we need now to be that time to dismantle that Institutional   

Racism which is present and make sure, that everybody has a better outcome”. 

The 25th Anniversary of the UK NBPA will be celebrated in Hertfordshire next year. 

 
 

Delegates depart and say farewell at the end of the NBPA conference 2022 

“Words are great but they are not changing the experience”  
NBPA President Andy George 
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NWP Diversity Unit 
@NWPDiversity  

 

Congratulations to members of 

our Black Police Association 

who attended the            

Gloucestershire Constabulary 

#nbpaconference National Black 

Police Association (NBPA)     

Conference 2022 in               

Cheltenham.   

Conference memories: 
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Gloucestershire Constabulary: Better Together Team  
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NBPA Cabinet, guests and Gloucester Constabulary senior officers and staff 

 

 

 

 

It’s been an honour to host the @NBPAUK annual conference this week and hear from so many 

powerful & inspirational speakers. We heard the message that it’s actions, not words, needed 

now as we, alongside all forces, must play our part in delivering the national Race Action Plan: 

Gloucestershire Police 
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Tweets: 
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